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		Positions Held


2025-present	Associate Research Professor, Economic and Social Research Institute (ESRI)
2025-present	Adjunct Professor, Trinity College Dublin
2026-present	Managing Editor, Economic and Social Review
2026-present	Research Fellow, IZA@LISER Network

	Previous Positions


2022-2025	Senior Research Officer, Economic and Social Research Institute (ESRI)
2017-2022	Research Officer, Economic and Social Research Institute (ESRI)
2016-2017	Postdoctoral Research Fellow, Economic and Social Research Institute (ESRI)
2020-2023	Occasional Lecturer, Queen’s University Belfast
2011-2016	Research Affiliate, Irish Fiscal Policy Research Centre
2014–2016	Assistant Lecturer in Economics, Dublin Institute of Technology
2013-2014	Assistant Lecturer in Economics, Maynooth University
2010-2013	Teaching Assistant, Maynooth University

Education


2010-2014	PhD in Economics, Maynooth University 
2009-2010	MA in Economics, Maynooth University (1.1. honours)
2002-2006	BSc in Business Studies, Finance Specialisation, Dublin Institute of Technology (1.1 honours)

	Teaching Qualification


2014-2015	Postgraduate Diploma in Third Level Learning and Teaching, Dublin Institute of Technology

	Other Qualifications


2023-2024	Irish Sign Language, QQI Level 3, Irish Deaf Society 
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	Policy Reports / Book Chapters
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	Appointments and Advisory Boards


2024-present	Irish Electoral Commission Research Advisory Group
2024-present	TU Dublin Advisory Panel for School of Accounting, Economics and Finance
2023-present	Technical Co-ordinator, TRAILS Horizon Europe Project
2023-2025	Steering Committee Member, Basic Income for the Arts Pilot Scheme
2021-2023	Steering Committee Member, Cowork4YOUTH EEA and Norway Grants Project
2018-2019	Steering Committee Member, The Impact of Digitilisation on Ireland’s Workforce, Department of Business, Enterprise & Innovation

	Academic Awards


Geary Prize in Economics for achieving first place in the MA Economics, Maynooth University (2010)
Gold Medal for achieving first place in the BSc Business Studies, Dublin Institute of Technology (2006)
Overall Gold Medal for academic excellence in the College of Business, Dublin Institute of Technology (2006)

	Referee For


The Economic Journal; Journal of Human Resources; Economica; European Journal of Political Economy; Public Choice; Social Science Research; Journal of Development Economics; Industrial Relations: A Journal of Economy and Society; British Journal of Industrial Relations; Review of Economics of the Household; Journal of Labor Research; Employee Relations; Economic and Social Review; Journal of Population Ageing; Legislative Studies Quarterly; International Journal of Manpower; Empirical Economics; Electoral Studies; Education Economics; Applied Economics Letters; Social Sciences; PS: Political Science & Politics

	Conference and Seminar Presentations


Irish Economics Association Annual Conference 2025, Belfast
CEDFEOP Conference on Digital Transitions and Skill Mismatches, Thessaloniki, December 2024
Scottish Economic Society Conference 2024, Glasgow
University of Bath, Department of Economics Seminar Series, May 2024
Public Choice Society Annual Conference 2022, Nashville, Tennessee
Political Studies Association of Ireland Annual Conference, 2021, University College Dublin 
EALE SOLE AASLE World Conference 2020 (virtual conference)
European Association of Labour Economists Conference 2019, Uppsala 
Irish Economics Association Annual Conference 2019, Cork
Political Studies Association of Ireland Conference, 2018, Limerick
NERI Annual Labour Market Conference 2018, NUI Galway
Irish Economics Association Annual Conference 2018, Dublin
Association of Italian Labour Economists Conference, Cosenza, September 2017 
Economic and Social Research Institute, Seminar Series, February 2017
Rimini Centre for Economic Analysis 2016 Conference, Waterloo, Ontario
University College Dublin, Economics Seminar Series, September 2015
Irish Economics Association Annual Conference 2015, Institute of Bankers, IFSC, Dublin
NUI Galway, Economics Seminar Series, January 2015
National University of Ireland Maynooth, Political Competition Workshop, November 2014
National University of Ireland Maynooth, Economics and Finance Seminar Series, December 2013
Political Studies Association of Ireland Annual Conference 2013, Trinity College Dublin
Irish Economics Association Annual Conference 2012, Institute of Bankers, IFSC, Dublin
Political Studies Association of Ireland Annual Conference 2012, University of Ulster, Derry
Policy and Politics Conference 2012, University of Bristol

	Teaching Experience


2022-present	Trinity College Dublin: Applied policy evaluation (MSc Economic Policy)
2019-present	ESRI: Applied causal analysis using Stata (employee training course)
2020-2023	Queen’s University Belfast: Labour economics (undergraduate)
2014-2016	Technological University Dublin: Principles of economics (undergraduate), statistics (undergraduate), portfolio management (undergraduate), game theory (undergraduate), macroeconomics (postgraduate) 
2012-2014	Maynooth University: Advanced microeconomics (undergraduate), corporate finance (undergraduate), introduction to Stata (postgraduate)
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