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In the welter of changes going on in the world - urbanisation,
increasing affluence, migrations and mass communications, more
complex options for young people and so on - there seem to be two
contrapuntal family processes. One tends to make families every-
where more alike in some ways; thus the ideal of an independent
monogamous nuclear family is more worldwide now than ever before -
missionaries or no missionaries, It is a "modern" adaptation that
goes with the flexibility required for success in the urban-industrial
way of life. At the same time, it is no longer useful to think of the
igolated nuclear family as the family of the modern Western world
because within this framework it is now clear that there are many
variant patterns. Families vary in composition, division of labour
and authority structure, external kin and friendship relationships and
general styles of life. And, with every turn of the wheel of social
change, new patterns come into prominence with the endlessly fas-

cinating inventiveness of a gigantic social kaleidoscope.

. The particular turn of the wheel that has partly been acti.
vated by the efforts of women has produced new patterns, We have
only begun to feel these on this side of the Atlantic, if the activitles
of the Women's Liberation Front in America which I witnessed on a
recent visit are predictive, OQur (i.e. Fogarty, Rapoport and Rapoport)
recent study of highly qualified women and their careers would seem
to support the impression of new pntterns of differentiation in families
with increasing participation by both family heads - male and female - -
in the economy, Within the range of variations observed there is a
type of family structure that we have given particular attention - the
dual-carcer family, 'Dual-career® because both husband and wife -
are involved in the kind of work that is highly salient personally, has
a developmental sequence, and requires a high degree of commitment.

' Paradoxically, this pattern is both innovative and old-fashioned,

reminiscent of pre-industrial revolution patterns prior to the separation
of productive worlk from the family life but at the same time highly
modern as an adaptation to the facts and ideals of equal ability and
opportunity between the sexes, Thia is not to imply that the dual-
career family iz a homogeneous social type. It is a structural variant
of the nuclear family, and as such has its own range of variations as
will be scen, However, to the extent that it is distinctive, we are in-
tercested here in examining what the overall pattern is like, where it
fits among the various patterns that are emerging, wihat scems to have
produced it, iis cost and its benefitz and finally, its future prospects,
The relevance of English and American trends for Irish social changes
is sciveliing you can judpe belier lhan I, but whether the chrnges are
viewed with relish or horror there is no doubt but that they are here

Ol YOUur doorsiep.
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As far as bcmg wz}:h 1’5” or socz;ally mm}v'ﬂwa in the sense

- of thinking of themse’:ivecs a.s 2 wangudrd group in a socmﬁi change move-
- ment,; if a,nyt"hmg the reverse hus tended to be irde.  In one instance
_an architect. couple felt that in- de"2 iberately cultivating a home-based

erafisman- -styled work they were lile pre- ~industrizl revolution cottage

industey. é:ype One or two felt like old-fashioned uppﬁr clase types

without s0 many ‘servantg or sta’rely homes, but perheps with children

‘at boarding school and with s very individualistic approach fo "his life"
. and "her 1ife” , separate but with a benign interest in-one another's

activities. - Only one couple was in'fact revolutionary in their personal
or political i:}ﬂﬂ()()k and their new form of family structure was consis-
tent with this, - The fact that Qour si:m:iy group tended to be in their -

- forties because of our criteriz of success in careers plus families,

they would have {ended to be. aé ‘the $tag» of life where pensitivity to

“the generatzoz‘x gap would be coting. into evidenoe., By now all of the

couples were established occupationally and seen to be so, © Often they

were under attack by younger colleagues ag being "establishment™ and -

thercfore reactionary. - Many, having been orientated all their lives
to. definite. liberality of outlaclk which made it po*;mblé for them to en-
tertain the dual-career pattem at’ t"h, outset, felt n:'rltateJ or confused

" in this situation.

Thus dual-career famili” ‘as we conceptualised them were
seen by themgelves in-various contexts, from ploneers to sccial acci-

“dents.. Our view of them is that whateves their motivations or self-

conceptions they have. evolved a forin of social structure that may =~ =
have importance for famre r}evelopmentc‘ m the rel'mtlon mp hetween -

Where déés the dual-career ,f;%.m-ﬁ;;r {it?

Dual-career famﬁmu at %h@ present time are 2 Varian‘t

minority, Though it is true thai’the proporiions of married women

employed have been rising steadlly - 10% in the 1930's 1o one~third -

“in the 1960's in Britain - the ampi@ment of wormen generally, par-

ticularly married women, tends to be less continuous through the

1ife cyele tharn that of men, and to be less committed, The modal
pattern, even for highly Quahf;ed woinen ag in our sf:udy, is' to work

a bit prior to Having children but tHen to drop olt until gome tater
time, ‘ugually when the children- are ;&rown, and then to return if

; passible.u what we call the "in-out-in' pattern. . Four-fifthe of t’he

women graduates in our na.twrsal ‘study intended to be at work by the
timeé their eldest child was gmwn ¢ Only about one-third of the -

sample, however, were Pen‘tmuou.n workers as defined hy having the
intention to be back at work before %hely voungest child was three,

- Being a continuous worlker, hcwmver, is.only one of the criteria that

we have had for defining the female side of the dual-career family.
Somie women,. it {g known, work, out of necesgsity, thelr husbands being
i{icapaci‘hted for some reason; sorie work reluctantly but to support
their husbands ihrfmgh an ecaﬁﬂmma}ly awkward period of activity
{e.g. establishing oneself as a .,culmoré still others work compen-
satorily, having expericnced disippeintment in their married life,
ogoupational participation of all
vforks beeausé she believes tha’t

iypes, The dual-career fﬂmﬂy W

" ‘women ought to have an equal opportunity to develop. career. as men; -
_ and that she pers ormlly wzshe to d(} 50 beca‘use Bhe derives sat:sfam
tion from her work. A : - ‘



O Unlllce men however even these carcer commlttcd wives
“have to. face the residue of 1°eapon31b:_11ty which society ut:ll places on.
‘them individus!ly for the care of their children.  Accox rding to the in-
for matlon available from the DEP'" Family Bxpenditure Survey for
1968 {p. 82), ‘one-third of ordm"ry families have a wife employed; half
of:these have no children, half of the rest have only-one child, -and )

_nearly all of the balance have two. .Only 33% of working marricd -

women have more than two children,  Informetion from our survey of

- highly qualified women shows that the outline of this picture holds by

" and large, but with a higher proportion of women working slong with
having children, Twenty-eight-per cent of women gr'lduates even with
three or more chﬂdren -continue to work, though thJ."‘ is usually a very
part- ~time propo .,1t10n for rmost, :

Now what is the p pomt of bemg 1nterested 1n such a small

, mmorlty group‘? It is not the kind of minority group that is in need
~of publlc aaalatqnce. Havmg two: O'?.I‘IIEI'Q ina falnllV is the best way

“to get. 1nto the. hlgher ingcome bracket according to the o,l”‘t’ Report
{p.85). Nor, as we have. indicated, is this the kind of Il’lanT‘lty group

.' ~.that'is ﬂagranfly radical. - Again, ‘the fact that they have, as-a group,

‘been involved in the proce.,s of socizl creation is fas cmatmg, but not
. yet compellmg for others than: eociol scientists. - The thing about them

7 - that seems most impressive. and whlch compel.a mtereet is the hypo- -

o "_.:f_':roles 1.;. 11kely to becomc 1ncrea.,1ng1y prevalent

" thesic that they are a vanguard group - whether or not they see themi- "
selves as'such,. “The issues which tney have faced,.the dilemmas ‘with
- which they have grappled, and the new patterns they have forged. are
' probably forérunners of What mamy people will be attempting very
shortly, = If the attitudes and behaviour of young people are any in-
. dication of what they are 111:e13 io he. uttemp ing in later phases of 'j;_-‘ oo
: _famﬂy life, it would seem probable.that the egalltarlan_ldeal 1n sex

. Our data show that young people (both men a md women) wa.nt :
the. sdtlsfactlon of hoth career and family. Characterlsucally even
‘thos¢ women. that highly idealise family life and intend to drop work in
-+ favour: of family life when thetr first child arrives; find that the fulfil=

- ment that they expected is shorterdivéd than antmipated and so their

: '.1ntent10n to participate in both aphereu becormes. enlivened ;perhaps
*earlier than expected, It becores a matter of how to do-it. - Similarly,
even the young men who are very ambitious seem to be tending to have a
. - familistic.or at least o humanistic compeonent to thelr life conceptions.
- 1In this the dual- career tamilies of today. may prov1de gu1de11nes for the -
young people comlng up Now, who wisgh to operate thig pattern and it
may help to spare them: ‘some of the stresses and strains of doing 50 by
hav:r.nrr an ana_lyuls of them av;.ilable. A S : '

" The 'Stre'see'r'and strains of the -d‘(iril~-car.eer'ifarn'i_l.ies

o , If you choose to 11ve ina dua’l—ca cer amﬂy,_-v_clﬁancee are .
N 'that you Vrlll c};pemcnce both- straing and gam {rom thig experience,

:Fxrst the etruns, the. anolyala of whlcn derives. from & gsmall sample
-of such famdlee studied r'\ther 1ntum1vely but whlch seem to be per-
vasive,

We have 1'“01 ted nve ch ‘I"lCtE?I'ileC straing "1 deIQCUbaed
them together w1th the pnttcrnq tlmt ere often used:to. dea.'l with them._ Y
- “These patterns-are found in Lum}on bt it is pr‘uu’lble thet they ave .
- not quahtatlvelv dlfferent frO’n wl1"~t iz to be found in: the Western mct-
ropolitan ccntre.; generally. ' SR S
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"It is perhaps-only really sppreciated when a departure ig
made from it,. how well the conventional form of the nuclear family
has worked to facilitate the life and- work of the male, All of the
ckuup of housckeeping, shopping, childcare, social arrangernents,
o © comrunications and information functions and other maintenance func-
R tions for the male's non-work life have béen taken care of by his wife
~ with more or less exquisite attention to his personal requirements and
" at a give-away price. Of course where corventional ideas and ideals
_prewvail, and where the wife is highly involved in domestic and mater-
nal activitics asa source of personal -satisfaction, the. conventional.
- '_arrandement is mutually Sat‘Sfle’l“ and its \Vlthdran wouild dlstress
- wife as well as husband, .On the otherhand, when it is alte red - - -
_though this may be to gam somethmﬂ both for husband- and wife - both
feel the plnch. -

S The couple studied varied in terms of whether they con- -
“sidered the re- arrangcznentq that had 1o be made to ‘thon" respon<
sibility, or- 'her The more. conventlonal view ig that "'she can do
what he 111{es in reg'a.rd to her caréer so long as it does not interfere
with mie', . The more revisionist view, probably becoming more pre-
valent, is that if the couple chooses the optmn of botli working for
whatever reasons, they work out jointly what acco*nmodatmnc are
needed 1o make it work. ‘

In fact,. the accommodatmn seerm to be made on two fronts, "

R ‘gwen ‘the rélative lack of external institutionalised supports either in
- the form of Swedish style family hotels or Israeli style children's
houses, ‘or even our own old-style extended kin except in the odd in-
_ . stance, The first ffoat is the privately arranged support steffl -

: - " domestic *daily! workers; - au 'pairs; mothers' helpers;  live-in house-
" keepers: nannifes: and the like. : The second front is the actual defini~ . -
tion of sex roles between the palr and the changes in division of labour |

mvolvmg grea ter partlc:Lpatlon by the husband, Thip is a pomt ‘of

possible tension - partlcul'xrly where the huysband is conventional in his
orientation o sex-roles, "One wag s._u,gge*sted some years ago that what
a woman reelly needs to develop a career is her own wife,  The modern
wversion of this. is to say that what a woman needs who wishes tc develop:
a careér is either a loyal, stable and hlg‘ﬂy qualified domestic service
staff or an unusually supportive hus shand, - In most cases it is some
comblnatlon of the two, ‘and part-of the overload observed in all dual-
carecr familics stems from the fact that all. three of these participants
. are often sore-pressed to make thmge TN, partlculurly when things

consigt of a fairly large and elaborate hougehold with children, - The .
more mechanised households became,: the more machines there are -to'-- o
' go wrohg: oeven the most hlghly qu(.l;med domestic .ataff collapse a
‘points; . even. the most willing and supportive hushand has his Hmits
and go, because of the residual a_llocqtlon of these rosponmbﬂltiec'

.the wife gwen the current stqtp of de efinition of sex roles,. the ‘career . .
: _woman wife must be resilient in th{.ue dlffert.nt directions to keep the
O ~ systém operating. . But there is no doubt that the resvlt tends to be

) - overload, chvomc and often Ialrly severe, S o




o There have been ée*fe‘ral ways of dealing with these over-
loads - and only part-of the’ problemis munégeablé in sheer efficiency
“terms, Where possible,. 21l of the couples have both gimplified their

lives (convemence foods, littlé entertainment, less’ elaborate decor),.
and have invested heavily in meahemcﬂl aids such as washing machines,
‘and-in service plans to lkeep themn -running, - They have pl'mned domes-
tic help with great’ care and at great expense in order to assume maxi-
“mum stability and reliability, particularly in relation to childcare,
They have sacrificed other things s'to ralke the set-up work - notably
“their leisure activities, - However, one bositive by- ~product of this
situation often seems to have been- the heightening of anpreciation for
‘leisure when it could be arranged, - Most of the couples took some
deliberate precaution to see that they did get recreational activity -
- @.p. every other weekend in. the -country, family evenings together -
and the cost to them of having to go W1thout theqe interludes seems
* to have made them all the sweeter : :

In the end, the 11m1u.s of management of overlo.;.d.a, however
‘seem to depend an faciors other than efficiency. ~Lacking external =
supports for ‘this pattern, the overloads mev1tab1y tended to get thrown-
' back into the family and their management depended in large degree on
the way in'which the couple wag prepared to revise -their conceptions
of sex roles; Flembzllty and tolerance would seem to have been
cerucial elements in‘this,’ The costs of sheer overload include a de-
‘gree of irritability which has to be absorbed, When both hushand and
wife conmre home from a hard: du_y in the office wanting to be cossetted,
there'is a considerable challenge te the persmna_l regources of hoth. if
*- the -benefits of the pattern areto be Acpt in mind. - Whllr‘» au pairs and
.. domestic’ h\,lpero tend te free couplo:: of manyof- the chore elc,ments .
- of housework: SO that they could give :1fi‘ectmn and time ta tholr children,
the appropriate support° to facilitate the full flow of sffection and love
at the end of a workday full of strains are less clearly eatablished.
- The more or less conscious keeping alive of romantic rituals -~ dining :
hy eandlelight with wine, holiday trips away from the home and children -
are among the devices used, Othc_r dilemmas present c.1ffe1°e'1t 1scuem.

2. Dilemmas of njrins

' Dilemmas of norms are found to arise when the individual-
‘or couplets conceptions of what is right and proper conflict with t’hose
of their surrounding eommumty ~their social- circle, ‘neighbourhood,
and so on, The dual-career family is not merély a thtlﬂtlcal rarlty -
it is a pattern that.often rouses complex and ,he1_g,htened feelings,

o Suimie women who have given up their career aspirations at
great costto themselves pcraone.ll_y for a range of reasons cxperience
feelings of énvy when thc.y encounter women who are ndt following suit,

- Such women.are not immuine to passing remarks at social oceas sions.
suchasg’ 'Of_cour € you won't mind whcn your-babieg. don't know you,

. later on'y or Y1 know of a fagcinating case of pvychopathlc nersonality

- that developed becausz of matcrral deprivation when the mother went.

= out-to work", . Such remarks have the support by mi sinterpretation

. ofacertain amount of hlghly re uch'table gcientific research and -

. medieal oplmon o] R S
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" Men, too, may express alz*ecilf ar i*}d:.recﬂ? ih ir_ foar or-
critimom of wornen who Pursue carcers, particularly married women
with ehildren,. Meale jokes about such women being not really women
at all In some sense - bearded women, baitléaxes, man~caters, ete -
are part of the stondard fare of unfriendly stereotyping that women of
thie kind have learned to deal with, - Much of what iz encomntered -
whether at work or ih the -f:o:mﬁ‘m_ni'ty wiore generaily - has the-characw
ter of the self-fulfilling prophecy.. - The sociclogist Robort Merton
degeribed this process mm.sifigly in the following way:-

"5id Lincoln work far inte the night? This testifies
that he was indus strious z, resolute, perseverant and
eager to realise his capacities to the full, Do the’
out-group Jews or Jap@cue keep these SEINE. zmurg?
' This only bears witness of their sweat-shop men-
- tality, their ruthless unf}ia'rcuttmg of American”
stendards, their unfairicon npetitive practices, Is.
thie in-group hero fruga.l Ahrifty and sparing?  Then
‘the oui-group villain is Sts.ngy, miserly and nenny-
- pinching, . AIl honour ig-due the in-group Abe for
‘hiz having been smart, ﬁhrewd and intellig zent, and-
by the same token-pll ccntmﬁpt is owing to the out-
group Abes for their being s uarp, curning, crafty
and too cle\mr by .f.ar.. :
‘ .
. The wotaan wha is Occup ationally. campez:tltwe mpy be seen ,
ag a battleaxe; thﬁ one who is legs so only demongtrates the deplorable.
lack of drive that women have and therefore their unworthiness for reg-
ponzible jobz, Whereas one set of stereotypes Bays that women are -

< practicdl, thenext assertstheir ivigraciic Hty;  wheress one maintajns = -

that they are dovoted seconds in command 1‘eacgy to take Juhsrdmai:mrz e
-quite happily on a permanent bagis, the next states tat they cannot be
depended on fo be loysl to work or*::mm.y tiong or dependably there -
and go on,  Most modern women i coreer jobs, if aur "“\mfﬂe is repw
resantwtwe no longer iry to play {helr roles in magculine terms to
- prove that they are as tough, ruthless, pers overant ete, A8 men, '
. Nor o they seck special {restment through-the use of sex-appeal
(thongh 'charm!', 2 quality availshls to both sexes, may be likerally
applied). - What they secm to feel io that they. z’nust- be extra-careful
- and extra~good because if thinge ¢l up negative sex stereotypes will

' be applied rather than, sg among me zﬂ, individunl Juﬁmmopt@ and.

allowanees,  Bat, they perform in their mork roleg ag individuals -
some! fitting certain stereatij wrell (e £/ women, are volatile,
emotional} others not. -Indeed, thig isthe only way fo i::arvive what
igreally a Juﬁ'ﬁ‘le of ncr*natwe dilemmas, - :

: Many WoImen deul Wﬁl‘: the “.rnormative Bindst by insulating

- thems selvegs i oone way or another,  Their selection of friends is likely
1o be from ﬁ,mong those who de‘ﬁm:::trate their own commitment to the
idgal of women having careers by 2lso parémm ating in something ke
dual-career families themselvew, though thiz in not & glways easy o
Aarrange doeto the paueity of suc;x famndlies o and the fact ﬁwt frzex&dvths

“often stera from otner ties. “The fau that overlsad lessens casual '

social contaely and vol émt*uy aetivities cut down on some of tha contact

with families operating s ccc}rf}mg L} the suppoti nOrIng, i

B
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It 48 not o*ﬂy th° womm of cours ¢, .who encounter nornmtwe

dllem,m,u.' " The man who -sapport “his wife b_y. returning early from the
office rather than stopping for dr rinkg-with his colleagues or attending a
 non-essential but ceremonislly’ nhporh.nt meeting must often endure a

" gertain amount of disapproval, . Not every job has the flexibility to allow
- a husgkand to- cover an enn.rgency at-home - e.g, when the au pair or

daﬂy help folds up and the wife has an important meeting on. Even the

idea of having a high- -powered wife zrouses mixed feelings among

colleagues ~ ranging from the-qﬁff"‘riv., pole of ideas such asg that she's
not very feminine or that she's a handful, to the more positive, pole &g~
"pecia’lly that may emerge in mid-life of more positive recognition of the

value of havmg a wife who had developed. intellectually wlong w1th the

husband

o In all instances, pof‘l‘tlvf’ as well ag negatlve the dual-career:
* families have had to'develop same- cownetence in dealmg vuth their diver-
~ gence from norinative patterng in thmr_ _aoc1al envir¢gnment. . The 'hor-

" malising" tendency is there, but idmost instances gives way' at some-

- point to the recognition of dlf.LLI‘C'QCE “and th ‘e accept;.”]cy of.the differences
with the mixed bag of a.dv-mtades and ¢isadvantages agssocieted with them,
Orie of the husbands in our sample - .an architect recognised in his pro-
fesgsion as one of the most highly ereative and unusual men in his '
‘generation - said that he always had the idea that he was’ "dead ordinary"
from ¢ schoolda ys onward, until one day he looked at an old class picture
and felt that herwas the ouly ordinary one, the rest of them zppearing
to be a bit "kooky" in one way or-ansther, - Only at that point did he
‘accept the notion of the variation L1own in thdr pattern as being some-
thing other than a rather panlful and '\wkward set of accidental ¢ircume

'stancea.._.-_.._.-. = T L TR L U

3. Network dilemunas

: The normative dilemmas represent conflicts in ideas and
definitions of the meaning and value of activities, These are mediated,
-in many instances by the interactions wrch ctuc.l people in one's social
‘network - relatives, friends and neighbours, (though not always in the
McLathan age, where it is not only the printed word that is being by-
passed but also the human relationghip).  Of these, there seem to be
two types of relational patterns, -each with a characterlstic strain,

The first is the type of relations hlp 1h¢~t is ascribed, i.e. that one is
expected to participate in becau aof one's very existence - relations
with mothersg, fathers, uncles; auntq and 80 on. The second are the
more optional kinds of rel tlollahl')u, ‘chosen because of ulility or of
inclination, - ' L

I”l the area of km I‘Olc..'th"l hlp..:, not surprisingly for any kind
of modexn family, the in-law relationship, (specifically the one involving
‘the man's mothor) proved ria st s;vkx‘vard-‘.-. ‘One of the patterns that
emergeﬂ from the examination of pers onahty or motivational syndmmes :
‘assoeciated w1i:h the dual-career f'lmily is that many of the men who are

-in fact facilitators of their wives™ carcers turn out to ’be men’who had a
spacially _close relationship with their mothers, Our m;erprctutlon of .

- this finding is that these men have: tended to have a. very highly develo ped

. sense of empathy with the necds-un wishes of ‘women, and when they
'fOan, themsclves marrmd to women who har.. career as pirations they

acted 1o en ahle thig, n uhm' **.mu_‘.d al also huv“ dene ¥ ?cr'e their wives more
domevtmally 1uc11npd | P : S T
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‘The critical point arises when there is a conflict of demands

- the wfemg mother in ne red of help from her son who hag always been
"the one jn the family who was most: exupathlc to her needs vs. the as-
piring wife whose needs for back-up and support in her coreer are at a
\'-pr,ak particularly when there are aleo children to be manaﬁed biy thia_
-gtrain comes into sharp focus; say’ *mth an acute jllness that runsa
rapid course, it may be weathered, - But when it drags out and involves
difficult decisions for the care of the €lderly person, the straius may
become nearly intolerable and aomoth..na may givé, More usually the
problem is simply how to deal with the powerful expectations that are
‘ngually involved in these reJ.ationghlps without giving offence or feeling
too guilty. ‘©One of the wives charactﬂrlsed the ﬂituatmn a8 follows:-

”She'll call up and ask if she can just drop around
for a visit.. T've got her pretty well trained now
to realise that I cannot just have a chat with her
. or prepare things for her;. Farlyon my husband
didn't realise-what a probiem this was, - When she
telephoned once T heard him say « 'Yes, ‘she'l] be
home on Thursday, drop in anytime in the affers
' _noon', . He didn't realjse how precious that afters
noon.was for me ;, ‘ “how raany things I'd saved and
. planned to gaet done on that. day, 1 couldn'tghond i
. chatting with his mocther; I’w got her traired now'
fo accept every thi_rd weekend‘ : :

‘This {s the same wife who maintainem a eertain easy- quahty ,

- In the relationship with her in.laws {though this also worked against her
_-.In-zngther sense) by allowing the Imsconctpb.o*l to-continue that she was

N 'the same kind of. gseeretary ag'her sistor-indaw, - In fact’ che wasan
o sif*t:mt Sﬂcrotary in the Admims.,ratwe Cla s&-of the Civil Service. |

. * The o pfional patterns have a dlfferent t*or‘t of problem They
tend to be tmmmed to the bone of a chosen few close relationsmps in
most dusl.career families - the WldGr range of acquaintence being left
‘with the work situation, - There-are; of course dilemmas about which
the ¢hosen few will be, but this can be left *131d<, for the moment, The
‘main round of relutlonahlpg in the neighbourhood and community tend to
be based on an e:;c‘mngc pattern thf\t is both difficult and essential for
~ the dusl-carcer family, Particularly where there are children, car-
L poolmg, ‘neighbourhood ‘VlSltln . trat portation and associated tasks in

‘ 'rel_ation to leisure activities - art clagges, dancmg, music, ete, it i
important in the dual -carcer family to make use of ahy cooperative -
‘arrangements that may be possible in erder to reduce the extra’ activity
Tinm eun,aly overloadecl schedules, ~Cn the other hand, these cooperative
- services must be regarded in a.very r‘arefu]ly tallled framework of
reciprocity,. There are,” of course, problems. about providing recip~
rocifies. In'some cases it ig just 1~npor'31ble - 28 when children are
invited to tea and entertnned by their friends' mums.. -An av pair ot
domegtlc heiper may or may not he congldercd o211 acoeptable equivalent

t

- in the world of the children. - The reason for keeping very close to

exact tallies on all this, howea aver; isto avoid surplus obligations which
must be repaid somehow, and the costs of datngthig i another way may

- be greater than the couple want to hear, Social contacts, for example, .
“maynot only entail squeezing an unwuntﬁd event into an ovcrcvowded o
schedule, but it may be adwrbrated with the normative conﬂlc_ts ulreacly
~mentioned, the; Taint smell of d1.,approv11 colourmg an: OCCB..:-J.OI'I which
should have recreatmnal valuc. E
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4, Role cyclmg

_ - BEvery role worlc or fe.mﬂy, hes a cycle “Initiation follows
antlcmatmn‘ and is foliowed by a stote stablishment (with or w1thout
‘thoneymoon! elementg), A plateau it reache’d and this may persist-
for some time but is eventu'ﬂly followed. by role dlsengagement after -
which the role relationship becomes inactive, Tt is during the ostab-
lighment phase that the g-reat_est demands are made on the pereon to be
involved, to learn, to prove oneself, and to perform creditably., ‘Most
“of the families studied, because of the criteria for selection, had already
reached plateau stages of functioning, both in their careers and in their -
family life cycles. A number of important carlier dilemmas ware men-
tioned by them, however, and 'two in particular are mertioned because
of their apparent pervasiveness,  Thesge are the dilemmas associated
with potential conflict between .huubend's_ and wife's career development
preseur.ee- ':en'd the set of Cy.cling issues asso-ciated with h.aving children.

LU Take the second first T‘lere seem to be two promment
' etrate@es essoc1ated with the tlrmng of having chﬂdren where this is
confrolled, * One is to defer having children as long as poeeible so as’
to become occupationally established. This 'méans not only a higher
- income, but the possibility.of greater ﬂexi=bﬂity by having reached the
~ plateau stage of career development and having things going somewhat
more comfortably then is true in the earlier competitive estéblishment
“phases, At the same time the wives' occupational commitment was by
-thig tirie so well established that dropping out is often unthinkable.
The reverse strategy, not prominent among our couples but found more
~often among younger people now, is early marriage and childbearing, - .
- with earlier consequent return to work. . This pattern fits the AmeriCan
. 'scene; perhaps better; thoughin Britain the ‘Open’ Unwer 1ty end otherr
. ‘r"developrnente mekmg for e'151er continued contar‘t and rc-cn+ry may - - #
alter the plcture ‘ '

_ There are a number of pattern¢ rel.-_tlve to the number of

-chzldren wanted that are of interest in terms of motivational synidromes, -
~ but it can only be mentioned here that dual-career families show a great
" range from those who wish few or no children to those who wish many

".and continue to reproduce dcsplte thé evallablhty to them. of contracep-
tive devices and despite the complexity that this brings into their already
ovérloaded lives. Two of the sixteen dual-career families studied in-
- tensively had -six-children. o ' '

The other cyclmg problem iz in the relationship between the
two careers this seems most acute in the ‘stages immediately following
havmg chﬂdren, whenever this comes, - If the couple are childless, they
can work out the competing demands of one another's careers on a more

orless cgaht':trlan basis, w1th variations stemming from- rarlatlonf' in
their individual commitment to work and their individual worlk sltuatlen

. After haw.ng @ child, the woman is le 5 llkely to be- deployaale elsewhere '

than the man because of the fact that: 1 ,_she is continugusly in work ghe is

o '.llkely ta have reached a stage in her firm where shé has earned the flexi-

- bility to accommaodate the dem:tnf*s of childbirth and care. This means
that she is not as likely to- THOVE, or essily to finl 2 substitute situation, -
being tied in a'way that most men are nat, Cn the other hand, if she -
dogs wish {o move. followmg c‘rululenth, 8.g. to Iind aless demanqmg
“type of job, the. timing of hgv move and the avaiJablllty of satisfactory
-jobs for her may not mesh Wlth the husband‘ career developmental -
- presoures and opportunitios,” . However , migration is not the only issue.
" Pressures of decisions and of Work_ crises may arise. and intrude mto the
family arena {rom both work spheres eﬂmultaneou sly, puttmg severe
sirain on the family as a supportlvc system .




_’11

Now the final Get of dJ_le'nrﬂas :md pcrhap.: the most central -
~in many ways-- ' : - o

5. Dilemmas of personal identity

It is cur impression that for the generation studied - in the
forties mostly - dilemmas of identity were stronger then they will be
: for succeeding generations, where the idea of sexual egality and role
: interchangeability is better established, particularly among the more
| hlghly e,ducated parts of the populqtloﬂ. w‘ncn is growmg in size.
- Now 1t i porfcctly reasonable to ouppose _and there 15 some
evidence to support the ‘supposition, that couples who depart from the
normative standards of their society are likely to feel abniormal, In
the ‘sexual sphere this means that the woman may fecl herself - aside
from what anyone says to her or what ideas she derives from the medid -
that she is unfeminine; and the man who dogs more cooking or washing
up then what he feels is usual may feel henpecked or even a bit queer;
Whethier or not a woman is attacked = overily or coverily -for the
possible harm she may be doing her children by leaving their care
partly to others, she may fécl patigs of remorse, regrets about not
‘having inore of those ordinary pleasures of wheeling the pram in the
parlk, chatting with friends and neighbours on the High Street, curling
up with a box of chocclates or a good novel.  Whatever the Women's -
Liberation Front may feel about’ wamen being an oppressed mmorlt}, o
- -edl of thie S‘ta‘tlStlc“ of longevity,: II"OI‘bldl‘t“ md of particular stresg:
- disorders'secm to indicate that women are a sheltered and protected
group, less exposed than men to the hazards of c:Lullsed”lJ.fe " The
~path of work for a woman is the hard not the ea‘"y option, How do
couples actu'xlly regolve 1d6nt1’Ly dilemmas that arise when they find
themselves enga"fed 1n new sex- role alis 1ments‘? :

. B Flrst of 2ll it must be said that even in duJ career. fam:_hes
. not all th\. .couples experience their arrangements as departing from
: c:onvcntmnal sex-roles to the same degree.  One definite pattern is for
the women to @bgorb the brunt of the new arrangement, bringing to her
~ husband the beneflts of a rich life but not making any Ui‘lu.:u::l demands
conhim, © These women function with what inight be called a 'einderella
“pattern. ~ When the clock strikes oi'x'athey hang up their lab coats, put
~ away theéir director's portfolios, lock up their offices and race for home
- where they become their husbandslitfle wives. Ewven where there-is
a more cgalltarlan division of Lakour in the hou.,eholcl, the changpe of ‘
- identity and. .;.tylc of relationship may be quite marked., The hugband
-in one of our most ‘Jomtly org nised! families described his feelings
when on' seeing his wife ona wisit toher firm on ‘some other business
in terms of how he lltr,ra.lly len‘t recopmsa her,.  Notonly was her:
costume’ different, but her whf‘le manner “,!as that of a semor manager,
- not a 1ov1ng partner : : :

4]

, "\Tot all womon and: "la..-‘t all jobs allow thiz. More ofton it is
"t amatter of barter and struggle and perhaps a bit of rational working .
- oul of who ig to do what on the. b?.‘.ﬂ.a of cnrwﬁc.blhty and dnelination .
~. rather than preconceived notm'l of what is woman's work and what is”
‘man's,  With most of the couples studied there secins to axist tacnly ‘
recognised 'tension lines!'. beyond which-eaeh knew the other would be
pushed omy at peril to the rol‘-’mon hlp. '
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One conclusion to which we have come, after considering the

‘ways inwhich- re-alignments of sex-roles have been observed to ccecur

{arid not to occur) is that it requires considerable strengih to allow

-changes to occur. -~ There are certal;n_ly very deep registances, both on
the male and the female side to having very radieal changes occur One
. pediatricien at a recent Ciba Foundation seminar on the future of the

family pointed out that biologically a few men could serve 2 very large ’
community of womén, and it may be that there is a very-deep-rooted
terror in mzles that womer will in fact supersede them and that they
vﬂl become v1rtuc.11y redundant,  Many women ioo, at the peint of the
conscious or near congeious thourfht seermn to fear their- oW power i
the world of mien. The battle .cry "we shall overcome', taken literally,
may lsave them without the men. they may want.at a very deep level to

7 .be ;.here and 1f not strong for thcm at lezast f‘tronﬂ* w1th the*n

“The dual-career family and maritel -s-étisfaction

W‘he the convcnt:.o'ml cc..ception of sex rolc> is held, even

_among psychlatrlstu, pediatricians and other professionals in our cul-
_ture, the notion of a work-component in women's identities and a

domestic component in men's, arous 5es the assumption of some kind of
deviant tendenrcies, however much bagic psychoanalytic thecry poses a

. fundamental bi aexuallty in all human beings. The woman who really -
~wants a career is assumed not to wLnt a family, not to be maternal, to

fear intimacy and so on, = The maa who wants to share domacstic obli-
gations and privileges and to facilitate his wife is thought to be either
feminine in some major agpect of his malke-up {in the uniriendly sense

' of the term) or at lea.,t to be a milque-toast, under the thumb of a7
"-_-.dommoermg w1fe In’ the Eastern CO‘llu.tl"lQS “where $hé:normal" con-' -
ceptionof a woman'c* roi ¢ includes:a work ¢component, psychiatrists

-muake the contrary quumpuon according to the Czech psychiatrist
Knobloch, - When a couple comes i with marital problems associated

with the woman and her career, the tendency is to query the man's
capacity to accept his wife as 2 full-valued person. - "Why does he have
to keep her subordinated? met arc his problems of ingecurity 2bout

his own sexual and other aspects of identity that make him uncomfortable

about 'ﬂlowmg her to be a fully iunctlonwng wornan with a f-wm:.ly and a
job? - Clearly cultural elements are cperative here, channelling s what~

‘gver is true underlying human nature,

Not w, the ')ess{migtic Nigw on the potential impact of an

_ -arranremﬂnt hke the ‘dual-career family on farnily Yife generally is
quite devastating, TFEffects on children include the: posaibility in ex-

tremig of the development of disturbed or confused children, in their
sex-1ole orlent ations and ‘thereforc their capacity to find a personal
identity and. a love partner atnd co on., Expectations of disastrous
effects on the marital relationship have also been prevalent, with the

‘aggumption that the woman's COl“lthlthel’]eu.:, the maléts acquiescence
" might. 1e ad to a I‘elatlon“‘hlp charcctarl.,ed bJr frlgldlty ard impotence.

N'o one has- suff 1c1ent ev:.dcnce on elf’hs.li‘ of the 5¢ accounts to
make definitive pronouncemet\ts “Specific instances can be produced -
and often are in the correspondence columne of the major newspapers. -
both to c‘1..ppor’c the pessimistic view and 6 ,upp)rt ‘the more optimistic
view, emphasising the gaingin c¢li-fulfilment, enrichment of the rela-
tionships, pﬂ"ocuctjv-uy end so'on that ensue from dual-career or similar

- arrangements,. Our cwn information “coniributes so*nethmg to the ‘dis~
‘cussion, ‘but is far from conclugive.: We have very liftle on- effects on’

ch_i-‘ dren, and would like very much to pursuye this topic in greater detail.
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in futbre. Within our intengive ctm%y of ul}ftﬁe“‘i éu'&-saree famﬂzef‘
(with roughly 30 children), there were only two that showoed problems

- with their children of sufficient weverity to CO"T‘pOl mpjor eoncern and -
professiondd help:. © Inone case the difficultics arcse from a series of
digaglers in the domestic help aren, and the dzu‘%&z‘bgnoﬁ subsided when
the mother made the decision o leave work and return to a domestie
role. She was one of the ‘drop putg' i our geries, and it wag clear
on studying the background of her situation that she wag highly ambi-
velent about working in the first plaze, and it would not seern un-.
reasonable to suppose that this‘was communicaisd in various ways,
gorne of whick 1hay have contributed to the disturbance in the domestic
management situatisn in the first'place, - This is speculative, clearly,
In the other instance, the fawily was the only one in our series that
was primarily work-criented, and.cherhcterised themselves as not
really familistic. The couple relationshin was lmportant to them, for
compenicnghip and in a rm&her oldfshioned romeantic way, However,

- though they wanted 2 child - peaplu think you're Tunny otherwise, and
~one doegh't want to Find oneself 100 old ever to have that life cxpericnce

and regret not having taken the :}ppﬁr%zmlty - they didn't really want
the frouble and sacrifice that is zealiutlcdly entalled in sesing o baby
through its early mfa.rée}n After mixed experiences with nannies and
nurs z‘:i-.,,le the {nfant did show signs of disturbance, but now thet he is
pnst that gfsge and a proper bo‘ar"‘in school bay to whom they relate
a8 & Persen. and his difficulties with speech {stuttering) rolationships
‘geem 1o be getting better, Inuacz. evcn in this couple, 22 among

at

many, there seems to be the notion that there ars gaing through not ,
overwhelming the child with pcmc ;tal stteﬂtlbn ~ guch a5 the greater L .
‘ mdeg:serdenc“ and c«rig,malsty ind that the children gseem: 1o showin 7 ,.

" rmany instances.  There zre, of course, innumerablée exarples of thla
“from the past, where lonely children reared in nurserizs of upper clasg
country homes turn out to be extremely creative and independent-minded,

but ¢hviously ag a mass preseris ption for the middle uac‘sas there are a
nurnbgr of hazards in the woy,

- . Our contribution” isperhaps clearer in the area 5f marital |

satisfections,  Though it is true to vay that our small intensive study

- of dual-career families was biased by virtue of beingdntact familisg
and thevefore more likely to show a po*ﬁ ive balance on the satisfaction
side, they do seem to gug)port m general patterning the findings we also

' derzve from the analysis of our " u@*vey data on gradugtes where we have
- ivformation from beth membars of ”t"le couple - on their work and famﬁy
_ ormnﬁaémns &;d ol hﬁ:;r dsaessme 5 of ma“nal satisfactions,

- Our firat 'set of %-abuisztiqns “pmxzi?ded some cange for suggesting
that there was substance in the more péssimistic view, On the whele -
© possibly because of early femily stage and- sampling and response bias -
thisis n "Happy'' population - with §0% indicating that they are very i’xappﬂy
married, and nearly 30% quite *.Qf}pgiv m@rrlr‘d zmd only about 10% in less
cotitentad: states. -Given the ‘type of response bing one knows 1o exist in
.. guestionnaives of this type it med tmost sens 11319 to contrast the. *w
happy f‘auplfss with all others, " Taking ellogether the women who were
- continvous workers, whether career oriented or sim ply work oriented
T , vntbout having the more egahtarm*a notions about women's careers, they .
' - were discornibly fower intheir-degrae of marital satisfactions than the
more conveniional and non-contituous working women, ‘
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'.Eveu bearing in mmd that thls tondcncy mieant onlj adrop in
the idyllic extreme, or atleast an aoparcnt drop, perhaps ‘brought about
by the grea‘cer t"nc...ncy of housewives io reply idealistically, we-tended
to regard thiz as a real phenomcnon and discussed it in terms of John
Stuart Mill*s obscx vations that:-

It is indisputable that the bomg ‘whose capacltles
of enjoyment are low has the greatest chance of
having them fully satisficd; and the highly endowed
being will always feel-that any happiness which he
can look for as the world iz constituted is imperfect.
But he can learn to bear its imperfections, if they

" are at 21l hearable; -and they will not makz him envy
the being who is indeed.unconscious of the imperfec-
tions, but only because he feels not at 211 the good

- which those imperfections qualify. . It is better to
be a human being dissatisfied than a pig satisfied;

" better to. be Socrates dissatisfied than a fool satis-
fied.. And if the fool, or the pig, are of a different

' opmlon it is becaum they only know their own side
of the question. . The{other parties of the comparigon
know both sides." : ‘ :

: Léﬁving aside the somewhat ﬁomious cuéli‘-t'y of the metaphor, = °
" we were not ent1re1y happy with this formulatmn. _We knew that sheer

overload could produce the kinds of tensions that might make for a drop

' in marital satisfactions, but what about all those gains in the dual-career .

family, for which we had ample testimonial as well?- Further analysis:
of the survey data accomplishe :d with the help of Dr Lotte Bailyn empha-
sised the bearing on this pattes rn-of the husband's oricntation to work and

family life as well as the sheer fact of the wife's workmg. Her analys1s J
showed a vcry 1ntercsting dlstinction bctweﬂn those working wives who

were married to husbands who we o amilistic' in orientation {i.e. dc-

.rived major satisfaction from farmly life) and those who were mainly

tcareerist' {i.e. derived their main satisfactions from work or career
- and not from famlly life}. .. Though many of the latter's wives worked, .
* often with their husbands' blessing - perbaps to alleviate guilt at the

neglect of family considerations, they worked with a different attitude
than those who worked out of personal dominitment and with the sym-
pathetic support of their husbands,  :The upshotl of this analysis is that
the level of marital satisfaction iz roughly the saroe regardless of
whether the wife works or not, so long ag the husband is family-invelved

{50~60%, more or. less, ‘are very Happy in this populatmn of graduat&s).
It is only among the 'careerist' husgbands ' wives that the percentage of

'very' happy marriages 1s low for the working wives - dx m)pmg to helow

 40%. FHere the chances for thé wife to fecl happily marrizd are slightly
better if she romams at homie, perhap.; c,reatmg the fecliva in domesticity

that there is'a happy marriage in‘some sense, = If she gou .' to work but
without 1deologlcal commitrent to the notion, it may be with the constant

nagging foelmﬂ that this 1s as’a .;uo‘*tltutlon for some sthing pi “srred but-

not had.,

The formulanon that we now ‘tend to f'wour is th.u ’”‘.f»iilpl'es will

work out whichever arrangemcnts arc going to produce satisisction for
them and 2chicve about the same levels of satisfaction by rm”" rent com- -

binations of hushand and wife or1°r*t"tio1a to work and family so long as

'famsly ig important to both of them, - Oncc 'Tamily' drops as an area from

whiciy cither derives major personsl gratxflcatlonu, the level of marltal

. satisfaction:drops for the- couplc- - This may seem tautologouu, but it- h"lS
the merit of taking the isgne aw

‘ay from an-over-coneentration of- the worman
and whether or not she worlm and”, '\l'ucmg it squarely on thé couple rela-

"tions hlp, making marital sa factlon an mtc,rachon-e,ﬁect of husbands and
wives! attitudes and bel*aviour. AR




15

Gaing of the dual career famﬂy ‘

It may be that the d01 una.m 1mpre ssion- glven 50 far has beer\ _
that it is all foo difficult.  Even in cvitures more driven by the ethic of
Jjoy through work than perhaps prCV"'ll" in Ireland the idea of involving

" oneself in all these complexities to double that joy in one's work may-
become tenuous. . If one add 5 to tl*lo that the dual career family will
“probably only work if both partners are strong and healthy, and if one

ig efficient and lucky in the procurement and mans goment of a host of
familial- ,,upport the progpect is daunting to say the lea It would
therefore seem. imporiant to finish with the arguments in favour not
from. the demogra phic, manpower and educational. trends standpoints; -
‘but from the ‘point of view of the" coupleo experleﬁcmb g .and operatlng '
" dual-career fc.mﬂleu of dlffev'ont kl"lﬂa.

_ ' The ‘mos st 1r'1portant gam “in the perr'onal rather than in'the =
‘national economy sense, that those wormen who are. motwated to work
or to have careers are able to-have this facﬂ.ltated in a dual-career
family structure, whereas in other-more conventlonal family ﬂtl'uctures :
“they are not.  In extreme situations-af non-faczlitﬂtlon oorie finds the
“classical 'captlve wife' syndrome brought to focusin a rec"nt study by
Hana Gavron A modern coneeption.of a” good family' is one that empha- .
'sises how a family enhances the development of. its meinhers, The key -
igsue for the functions of the family in changing contemporary. ‘society

is how to keep families 'good' for all their member . “%hat 18 a good
family from one person's or colle(,tlon of Persons ¢ points of view may
not be good for others. -Social pressures are in the direction of the
conventional structure - farnilies with children, hushand as breadwinner,

- wife: as homebody. While there.a are many unresolve od iggues of the, llmlts -

Cofar More varlcgq.ted and’ perml. ,J:Lv pattern, ‘the dua L-cureer famﬂy
* ghows how a néw structural type can facilitate a f’xmﬂy member's de-
velopment, ‘namely that of a ha.ghl j quallfled and hlg zly motlvated wife.

: A ‘second kind of gain seems to oceur even in the face of over-

' loado and ‘straing in relation to the appreciation for leisure, Like the
'coup.u.ev who endure quarrels for the. jey of reconciliation, -the'dual- .

" career families s;eem to enflure conmd:.rable—_ overload: gladly not only

" for the intrinsic satisfactions entailed but for the expemence of heightened
pleagure in their recre'ltlonal activities S . o

T‘*u"*d the very noed to deal w1th dﬂe*nmao and complex1tles
beyond thoge pre sented to most con ventlonal families in their environ-:
ments has put dual-career f'mnheu on “their mettle to be relatlvely ef-.
ficient and fo he relatively comp\,tent at didgnosing proklems and dif- -
ficulties in their lives so that remedies may be sought - out. They are,
in short, competent families, and tholigh competence imposes strains -
it 2lgo hag its own rewards thi oubh the achievement of Aifficult tasks
of various kinds. Much is to belezrned from these families and their
patterns.of coping: ‘with comple“}.ty, ot.only for other dual-carecr -

- familics ‘Bt for families rfmer'ﬂlj 1:1 a world of 1nce,,.;.-mi change and
“new challenge. o

7 The futur

A 1de from the fa ctor tl "t vl '1ffect the vlabillty of the

o dual-c¢ reer family as u type or get of types {{actors like continued-

--'_',mcrewe in women recciving abhur education. and developmp careéer

-aspirations; . ‘changes in houf-“mg arran rmmen’c" and the upgrading of
sorvuco occup’\tlong rclatm'r to dome gtic and. houc_,m'# '.lrran'?ements}



' the children -
Con clinical reg earch have preoumed and may have evcn had some positive
_paing - bhut this is not yet known in eny exact sense. Fossibly a different 1 -
type of cthd isg bemg preduced in mesu familice: than in the more conven-
'tionzl oneg, bhut not ']OCGSuD.P]lj les ',Ldapted to the. requn*emcnts of

. moder‘: 11fe

“umbrella of the indeperdent nuclear family structure in gur society.
"I‘th‘ iype has been given attention. bﬁc_ﬂuge-.of our specﬁm _OSGJI‘Cﬂ

it studies of other Variant types; so'that the strains ar
' ""_patternf for different family members may be’ more closely as sessed
for ithis cort"m that many other types are around and cc raing into
. awareneggsg.  One of the central dller;mas of our timzs ig t’mt of deter-
. mining whe t ar
are lo be uppo rted, ‘which mgrely talzr rated, and Whh“ to be av01ded in-
-3.9 uoclety t":at igincrea 1nrrly pﬂrml.mlve in outlook but:at the same tlme -

B thcrc are lﬂrger issues: nbout the futurﬂ of th\, Iamﬂy tn t may be inen-
 tioned.  .As we have already ind:
in modern ”oclcty is-changing. . Repr oductlon Ahe provi ;mn of a socinl’
. .status and t"0(:1'*11 irvg C‘{pt‘I‘JGRCP" for‘ the dcponde it you::'f tmd affe ctlcm.J
: ln.pport** for the growv upq are oHIl 1‘11p@rtan+ ﬁ.ncuo:s znd- will. unqu»s-
‘ tionably remain there. however what is meant by t *heuo rather vqu'= ‘

ted, the .conceptions of 'good. families’

and global functions of the family is changing rather consi uably

 the child psychoanalys t Bruno Beottelheim said several years ago '=b0u1:
child-rea ring ‘practices in modern zociety, _sowﬂ would say about family
-_'I‘El"‘ilO‘lShlpg ganerally - Love ig not \.nough' - Femilies have to facilitate
- the developmient of their members in a more actlve way' because of. thc =
"-'_complcmues and dx,lemm::.q posed {ntheir various _experiences Veith &

range of institutions-in the outside world, The dual-career family has -
been found 1o be one type of family s tructure which: hau, at. conalderable

L co.;t but glt.cly on:the whole, functlon"d 1o faczll‘rate the: wwcs t'ﬂnng
"the'fr desired occupqtmna] roleu. _ Tne b'ffE,Ctu of thi

¢rn on'the:
'._famuy who hﬂvc nao ¢heice in +hc: options "kﬂn ngmely
seem less. dmastrou" than, pessnm stic urer‘lctmﬂs based

ati

mé'fnbers of th
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